Are you interested in being part of an essential company that feeds the world? We take COVID
prevention seriously and believe in taking care of our employees' health and financial wellbeing. We
offer a safe work environment, great pay with incentives and exceptional benefits.
Consider joining our team!
We are looking for someone who matches our vision and values AND can offer production skills as a key
player on our team. In this crucial role, you will work alongside genuine, hard-working team members
to fulfill our mission. We are a successful privately-held company who offers meaningful career
experiences, great benefits and recognizes team members' hard work with great, creative rewards.
In this role, you will be based at our Dallas Center, IA campus and will serve as a Research Data
Technician for Hy-Line International. In this role, you must have attention to detail and will use
technology to help collect data. You will need to be able to stand/walk 8-10 hours each day (breaks are
given) and have dexterous use of both hands, with bending and twisting. Your work will include diverse
and multi-national Hy-Line team members focused on Hy-Line’s vision and values.
We have openings for weekday and weekend shifts. Our weekday hours are 6:00am-4:00pm Monday Thursday and our weekend shift is 6:00am-4:00pm Friday, Saturday and Sundays with Saturdays and
Sundays paid at time and half. Both shifts are full-time with benefits.
We are seeking candidates with or without experience in farm or data collection activities. Candidates
must be reliable and team-focused. We strongly prefer candidates who understand what needs to be
done as much as getting it done. Candidates with a proactive “doer” mindset will be given preference.
We value growth potential and fit as much as formal experience and education. Prospective employees
cannot own or have any regular contact with poultry, waterfowl or reptiles.
Apply today by completing our short application and/or emailing your cover letter and resume to
HR@hyline.com. We’re anxious to learn more about you and share the Hy-Line story!

Hy-Line International provides equal employment opportunities (EEO) to all employees and applicants for
employment without regard to race, color, religion, sex, national origin, age, disability or genetics. In addition to
federal law requirements, Hy-Line International complies with applicable state and local laws governing
nondiscrimination in employment in every location in which the company has facilities. This policy applies to all
terms and conditions of employment, including recruiting, hiring, placement, promotion, termination, layoff, recall,
and transfer, leaves of absence, compensation and training.

