Hy-Line International is looking for a Hatchery Quality Technician. Candidates interested in applying for this position should send a resume and cover letter to Keri Thomas at the address below or e-mail to: kthomas@hyline.com
The description for this position is as follows:

Position Title:
Hatchery Quality Technician
Department:
Production


Reports to: Rob High
Location: 1915 Sugar Grove PO Box 310, Dallas Center, IA 50063
Primary Function
Monitor product quality by analyzing manufacturing requirements and follow testing procedures and methods including data entry.
Position Responsibilities
· Maintain database by entering new and updated hatchery information
· Assures quality processes by testing products and procedures

· Maintain quality standards
· Completes quality reports by analyzing information and trends.

· Adhere to high-quality animal care, welfare practices and bio security regulations
· Accurate data entry and attention to detail
· Will perform biological assessments of chick development

· Must permit to a flexible work schedule

Qualifications

· Knowledge or hands on experience related to farm animals preferred
· Ability to learn relevant hatchery procedures

· Knowledge of Microsoft: word, excel, graphs and internal database
· Basic understanding of data processing operations, equipment, and software; excellent typing skills; and the ability to perform routine clerical duties are essential
Job Factors

1. Education - Bachelors degree or equivalent.

2.  Previous Related Experience – 1-2 years related experience.

3. Scope & Complexity - Duties are non-routine with wide variety and new tasks added frequently.  This position requires knowledge in a specialized field obtained by advanced educational skills and/or on the job experience.
4. Independent Judgment - Work performed under regular supervision or in accordance with specific procedures but incumbents must set priorities, organize work and make occasional exceptions.

5. Analytical Ability - Moderate level of analytical ability required in order to gather and interpret data in situations where the problems are somewhat complex.  (Use basic management, accounting, data processing, and marketing or handle sensitive or complex administrative tasks.)

6. Impact of Errors - Routine work may be subject to checks and controls. Undetected errors could result in significant inconvenience or cost to the company or its clients.  (additional expenses, overtime, delays, missed internal deadlines)

7. Fiscal Responsibility - Minimal or no direct fiscal responsibility direct fiscal responsibility for a work group or project.

8. Physical Demand - The work requires some physical exertion such as long periods of standing; walking over rough, uneven, or rocky surfaces; recurring bending, crouching, stooping, stretching, reaching, or similar activities; recurring lifting of moderately heavy items such as shipping containers and record boxes. Ability to work in different temperatures: cold, hot, and high humidity.  The work may require specific, but common, physical characteristics and abilities such as above average agility and dexterity.

