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Hy-Line International is looking for an Egg Candle/Transfer Crew Technician. Candidates interested in applying for this position should send a resume and cover letter to Keri Thomas at the address below or e-mail to: kthomas@hyline.com
The description for this position is as follows:

Position Title:
Egg Candle/Transfer Crew 

No. of Openings:
2

Department:
Hatchery


Reports to:
Rob High-Hatchery Manager
Location:

1915 Sugar Grove Dallas Center, Iowa 50063  


Position Responsibilities

· Setting Eggs – requires setting eggs into the incubators.

· Candling Eggs – requires marking the infertile eggs after the eggs have been incubated for 7 days.

· Transferring Eggs – requires taking out the eggs from the incubators to the hatchers and working the various positions at the transfer machine.

· Accuracy in tracking codes.

· Other duties may include cleaning incubators and hatch baskets.

Qualifications
· Good math skills

· Successful work history

· Knowledge of Hy-Line’s different variety of chicks preferred

· Requires frequent lifting of 10-50 pounds.

· HS diploma or equivalent

Job Factors

1. Education - HS diploma or equivalent required.

2. Previous Related Experience – No experience required.

3. Scope & Complexity - Performs semi-routine tasks having some variety.  Responsible only for proper methods used.  Ability is required to make minor decisions and to solve simple problems.

4. Independent Judgment - Work performed under close supervision or in accordance with specific and detailed instructions.

5. Analytical Ability – Little or no analytical ability required.  Any analysis done involves simple comparisons between numbers, letters, etc.

6. Impact of Errors - Routine work may be accepted without question.  Non-routine work is subject to checks and controls.  Undetected errors would result in a minor/moderate inconvenience or cost to the Company or its clients.  (additional expenses, overtime, delays, missed internal deadlines).

7. Fiscal Responsibility - Minimal or no direct fiscal responsibility.

8. Physical Demand - The work requires some physical exertion such as long periods of standing; walking over rough, uneven, or rocky surfaces; recurring bending, crouching, stooping, stretching, reaching, or similar activities; recurring lifting of moderately heavy items such as shipping containers and record boxes.  The work may require specific, but common, physical characteristics and abilities such as above average agility and dexterity.

[image: image1.jpg][image: image2.jpg]


[image: image2.jpg]

